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The Coalition for Racial Equality (CoRE) is a coalition of different non-governmental organizations and individuals. It consists of Society for Community Organization (SoCO), New Immigrants Mutual Help Association, Movement Against Discrimination (MAD), Coalition for Migrants’ Rights (CMR), Helpers of Islam Group, Hong Kong Workers Union, Kirat Yakthung Chumlung, and individual members.
SoCO and CoRE are concerned about the human rights and equal opportunities of new immigrants, ethnic minorities and migrant workers in Hong Kong and fight for comprehensive legislation against racial discrimination. 
The United Nations has designated March 21 as the International Day for the Elimination of Racial Discrimination and also as the beginning of the Week of Solidarity with the Peoples Struggling against Racism and Racial Discrimination (Week Against Racism). SoCO and CoRE are today joining organizations and action groups all over the world to combat racism and racial discrimination. We call upon the government to adopt all necessary measures for speedily eliminating all forms of racial discrimination. 
To fight for tolerance, equal rights and celebrate the diversity in Hong Kong, we are collecting the views of different ethnic minorities about racial discrimination legislation. Ethnic minorities from all walks of life are giving their views on how a just, inclusive and equal society must make laws to abolish all forms of discrimination and racism. We will submit our views to the government during this week against racism.
Recommendations
1. Include new immigrants from the Mainland
Give full protection of the human rights of all ethnic minority groups in Hong Kong. These include new immigrants from Mainland China, migrant workers and other ethnic minorities. 

2. Foreign domestic workers

Abolish the newly imposed levy with immediate effect, and give domestic workers right of abode after 7 years of stay in Hong Kong. Furthermore, the bill should clearly state that domestic workers are fully protected by the law. 
3. Ethnic minorities

Give full recognition of the needs of ethnic minorities. These groups should be protected against discrimination in areas such as housing, employment, health, education and training, immigration, provision of goods, services and facilities. 

4. Exemptions

Reconsider the proposed exemptions of commercial establishments or partnerships of less than 6 people. The sunset clauses should be minimized to a minimum, such as 1 year, in order to ensure full protection of minorities. 
5. Indirect discrimination
Include an up-to-date provision prohibiting indirect discrimination. Thus indirect discrimination should not only cover discriminatory rules and requirements but also informal practices. 

6. Consult ethnic minorities in different languages
Consult the grassroots of ethnic minorities with simultaneous interpretation in different areas of Hong Kong. Emphasis must be given to the voices of the victims of racial discrimination. It is urged that the whole consultation paper should be translated into the different minority languages, in order to ensure that those to be covered by the law can fully understand the contents of the bill. 

7. Review existing policies

In light of the International Convention against All Forms of Racial Discrimination (ICERD), the government should make a comprehensive review of existing policies that treats ethnic minorities differently from local Hong Kong Chinese. These policies include rules of immigration, housing policies, education and training policies, access to social welfare and health policies. 

8. Enforcement mechanism

Give the Equal Opportunities Commission (EOC) the power to implement and monitor the future bill on racial discrimination and ensure that EOC improves its equal opportunities work, and provides a fair and just complaint mechanism to ensure access to justice and equal opportunities.
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