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Employment Policy for Ethnic Minorities

Society for Community Organization (SoCO) is having a meeting with the Labour Department today to advocate for a comprehensive employment policy for ethnic minorities.

Ethnic minorities in Hong Kong face severe disadvantages in finding employment and the current policy of the Labour Department fails to meet their needs. In Hong Kong there are more than 350,000 ethnic minorities, many of whom have lived and worked in Hong Kong for a long time. However, with the economic downturn, a lot of them are facing severe hardship in securing stable employment. A survey conducted by Society for Community Organization (SoCO) in February 2004 found that the unemployment rate among the Nepalese community in Hong Kong is as high as 43%, significantly higher than Hong Kong’s official unemployment rate of 7.2%. Of those ethnic minorities who have been to the Labour Department to find employment, only 7% have been able to secure a job through these means. 

Currently, the Labour Department offers specialized employment programs for unemployed middle-aged, youth and disabled citizens. However, a comprehensive policy to secure jobs for ethnic minorities is still non-existent. Many minorities are disappointed by the lack of service and treatment they receive in the Job Centres of the Labour Department. Firstly, there is no targeted service for minorities; secondly, the staff have racist attitudes towards ethnic minorities; thirdly, non-native Chinese job-seekers experience communication difficulties with Job Centre staff. In Hong Kong, minorities in search of employment face discriminatory treatment: the government must take special measures to aid these marginalized citizens so that equal opportunities for employment are created. 

Society for Community Organization has the following recommendations:

· Create a targeted and comprehensive employment policy to secure stable jobs for ethnic minorities

· Review the government’s employment policy in order to ensure non-discrimination against ethnic minorities

· Set up a Labour Department Taskforce with ethnic minority representatives to give recommendations on services and policies needed to secure and create jobs for ethnic minorities

· Set up special units in the Labour Department Job Centres to find jobs for ethnic minorities

· Create vocational training programmes and placement opportunities for ethnic minorities

· Provide all information about jobs in English in the Labour Department Job Centres

· Educate front line workers about ethnic minority culture and provide race sensitivity and non-discrimination training
