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Lodging of complaints to the
LegCo Complaints Division

Non-discrimination and Integration of Ethnic Minorities into Hong Kong society

Society for Community Organization (SoCO) is today lodging a complaint to the LegCo Complaints Division to advocate for a comprehensive government policy to ensure non-discrimination and integration of ethnic minorities into Hong Kong society. The government must create policies that ensure that minorities are integrated into society to prevent further marginalization and discrimination. On the same time Hong Kong must promote a multicultural approach to ethnic minorities so that cultural diversity is celebrated.
Currently, the government is not taking seriously the need to integrate minorities into society. Its few measures, such as language courses, can only be described as half-hearted attempts to help the more than 350,000 minorities living in Hong Kong. Despite the fact that ethnic minorities face severe poverty, discrimination and marginalization, the government has not done much to meet their special needs or solve their problems. The lack of initiative, however, breaches the International Convention on the Elimination of Racial Discrimination (ICERD), article 2(2), according to which the government must take special and concrete measures to ensure adequate development of racial groups. 
A meeting between SoCO and the Labour Department last week reveals the ignorance and superficial understanding that the government has of the problems faced by ethnic minorities. All that Mr. Tsang Kin Woo, Assistant Commissioner for Labour, could say was that the services of the Labour Department were open to all, no matter race, and that minorities should learn Chinese. SoCO’s call for an ethnic minority employment policy and for special measures in the Labour Department to help them find a job was totally ignored. The fact that our survey has revealed a 43% unemployment rate and that only 7% found a job through the Labour Department was not taken seriously by the department. 
Ethnic minorities face severe difficulties in various aspects. To prevent further marginalization and to ensure their development SoCO would like to suggest the following:  
Recommendations for an Integration Policy for Ethnic Minorities
The overall policy of the government must be to integrate the minorities into society to ensure that they are not marginalized, while on the same time encouraging the preservation of their culture.  
· Create a targeted and comprehensive integration policy to prevent further marginalization of ethnic minorities

· Review government policies in order to ensure non-discrimination and integration of ethnic minorities

· Take special and concrete measures to ensure the adequate development and protection of ethnic minorities

· Set up a central Ethnic Minority Taskforce which includes ethnic minority representatives to review, monitor and give recommendations on policies and services related to ethnic minority groups. Also set up similar Ethnic Minority Taskforces in different government departments.
· Educate government officials and front line workers about race awareness, non-discrimination and ethnic minority cultures.

a. Ethnic minority employment and training policy

· Create an ethnic minority employment policy

· Set up special units in the Labour Department Job Centres to find jobs for ethnic minorities

· Create more vocational training programmes and placement opportunities for ethnic minorities
· Provide more Construction Industry Training Authority (CITA) tests and courses in English and ethnic minority languages

· Recognize the skills of ethnic minorities and provide free of charge qualifications assessment in the Council of Academic Accreditation.

· Educate front line workers about ethnic minority culture and provide race sensitivity and non-discrimination training

b. Health policy
· Create an ethnic minority health policy
· Provide professional interpretation service in hospitals and clinics
· Provide targeted health education and information to ethnic minorities in their own languages
· Hire ethnic minority staff as doctors, nurses and front line workers in hospitals and clinics
· Provide race awareness training to medical staff and front line workers
c. Immigration policy

· Review the immigration policy in the light of the ICERD
· Abolish the declaration for non-Chinese nationals of having taken Hong Kong as place of permanent residence 
· Review the dependent visa rules in the light of the right to family reunion
d. Integration, and language policy
· Create a comprehensive language policy that ensures that ethnic minorities can effectively learn Cantonese
· Set up ethnic minority service centres in districts with more minorities
· Provide integration courses which includes information and advice about government services
e. Education policy for ethnic minority children

· Provide extensive support to ethnic minority children to integrate into mainstream schools
· Provide free mother tongue language training for all ethnic minority children
· Provide free tuition services for ethnic minority children
f. Multicultural policy and diversity

· Use a multicultural approach when creating various policies
· Provide more funds for preservation of ethnic minority cultures
· Promote the cultures of ethnic minorities

· Promote the ethnic diversity of Hong Kong society
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