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Introduction

Movement Against Discrimination (MAD) has organized a study of the Nepalese community in Hong Kong, which has been conducted by Society for Community Organization (SoCO) in the period September 2003-January 2004. The questionnaire survey is based on 300 Nepalese respondents regarding their difficulties and needs in Hong Kong. The survey explores difficulties in areas such as employment, financial situation, immigration, the split family situation, and poor integration into Hong Kong society. 


The latest figures from the Immigration Department show that 17,700 Nepalese people are living in Hong Kong. The Nepalese community is concentrated in areas such as Yau Tsim Mong and Yuen Long. 79% are between 15-44 years old while the proportion of children and elderly is relatively small. 70% of them are born outside Hong Kong and 2/3 are males. 45% are working in elementary occupations, mainly in the construction industry or as security guards.

Survey results

The survey reveals that as many as 43% of the Nepalese are currently unemployed and that the unemployment rate is twice as high among Nepalese construction workers as compared to all construction workers in Hong Kong. Regarding income, 33% of the respondents do not have any household income at all. The median household income among Nepalese is only $7,000 while it is $15,000 for the whole population.


However, solving the unemployment situation is difficult because of the lack of a comprehensive integration policy which can meet the special needs of the ethnic minorities. Only 7% of those who have been to the Labour Department could find a job. Of those who did not attend a vocational training course, 20% were unable to because the course was only offered in Chinese. In fact 92% feel that more courses should be offered in English.

As the government has not successfully provided integration measures, a lot of Nepalese do not know about the different services available. Thus 42% do not know about CSSA and 31% do not know about public housing. All this means that Nepalese people are easily trapped in a poverty cycle. 


These multiple obstacles lead to many social problems. 10% of those who had experienced unemployment went to Nepal because of unemployment and nearly half of the respondents had either children or spouse in Nepal. Most quote financial difficulties as the major reason. 30% state that this split family situation has led to poor care taking of children. 

However, the poor financial situation also means that it is difficult to be reunited with their families because of strict immigration rules. 53% state that they had had problems with sponsoring their families. 

Education of children is also a major concern in the community. In fact 78% state that the children are in Nepal because of problems related to schooling in Hong Kong. More than ¾ of the children have difficulties in learning Chinese and 28% of the parents could not help their children with their homework. 

Lastly one major issue is the problem of communication in the health system. In fact 1/3 of the Nepalese have had communication problems with hospital/clinic staff, which may lead to poor treatment. 

Recommendations

      Overall policies

1. Eliminate government policies related to employment, immigration, social welfare, education, housing and health that discriminate against ethnic minorities, in order to comply with the International Convention on the Elimination of All Forms of Racial Discrimination (ICERD).

2. Enact a comprehensive integration policy.

3. Legislate against racial discrimination as soon as possible.

Employment

4. Create more job opportunities and programmes for ethnic minorities and promote the skills of ethnic minorities among Chinese employers. 

5. Offer more vocational training courses in English and ethnic minority languages in order to meet the needs of ethnic minorities. 

6. Recognize the skills of ethnic minorities, and set up a system for effective and accessible accreditation of educational qualifications of all ethnic minorities. 

Integration

7. Promote and create access to information for ethnic minorities. Information about job vacancies in the Labour Department, vocational training, social welfare, public housing, education, the health system and other government regulations and services should be provided in English and ethnic minority languages and be promoted in the community.

8. Set up induction courses for adults by integrating language learning with information about the system of Hong Kong. 

9. Provide interpretation services in government departments and the health system. Promote ethnic minority staff as front line workers.

10. Set up one stop information centres that provide information and integration services for ethnic minorities. 

Education

11.  The government should provide better Chinese language learning support for ethnic minority children to integrate them into mainstream local schools.

Diversity training

12. Promotion of racial harmony and anti-discrimination training should be part of the training of workers who are in frequent contact with minorities such as staff in the Immigration Department, police, social workers, health workers etc. 

13. The government should promote diversity and equality training in the workplace. 
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